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This is an agreement entered into February 27, 2007 by and between the Town of 
Irondequoit (hereinafter referred to as the "employer") and the Civil Service Employees 
Association, Inc., Local 1000 AFSCME, AFL-CIO "CSEA" (hereinafter referred to as the 
"union"). 
ARTICLE 1 
PREAMBLE 
The employer and the union declare it to be their mutual policy that in order to 
promote harmonious labor relations between the employer and its employees, the 
principle of collective negotiations is to be employed pursuant to the New York State 
Public Employees' Fair Employment Act and that no article or section in this contract 
is to be construed to be in any violation of New York State Civil Service Law. Both 
parties to this agreement furthermore affirm that public employment and working 
conditions shall be of the highest caliber to attract and maintain in employment with 
the employer and the best personnel available. We furthermore affirm that each 
employee shall, at all times, be a dedicated, courteous and efficient representative of 
public employment, realizing full well that he/she is performing an essential senice 
private enterprise cannot undertake. Recognizing the moral principles inherent in 
federal legislation, we hereby agree not to limit employment with the employer or 
membership in the union to any person because of their sex, sexual orientation, race, 
color, creed or national origin. 
ARTICLE 2 
Section 2.1 
The Civil Service Employees Association, Inc., Local 1000 AFSCME, AFGCIO (CSEA) is 
recognized by the Town of Irondequoit as the exclusive agent under the Taylor Law for 
all employees described in Article 3 for the purposes of collective bargaining and 
processing of grievances for the maximum period defined in the Taylor Law. In no 
event shall such sole and exclusive representation exceed the duration of this 
contract. 
Section 2.2 
The employer shall deduct from the wages of employees and remit to the union for 
those employees who signed authorizations permitting payroll deductions for CSEA 
insurance deductions. 
Section 2.3 
Adequate procedures having been provided for the equitable settlement of grievances 
arising out of this agreement, the union hereby affirms that there will not be and that 
its officers, members, agents or principals will not engage in, encourage, or sanction 
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strike(s) , slowdowns, mass resignations, mass absenteeism or other similar action, 
which would involve suspension of or interference with normal work performance. 
Section 2.4 - Agency Shop 
CSEA having been recognized or certified as the exclusive representative of employees 
within the negotiating unit shall be entitled to have deductions made from the wage or 
salary of employees of said bargaining unit who are not members of CSEA, the amount 
equivalent to the dues levied by CSEA and the fiscal or disbursing officer shall make 
such deductions and transmit the sum so deducted to CSEA. 
The fiscal officer making such deductions will transmit these amounts to CSEA, Inc., 
143 Washington Avenue, Albany, New York 122 10. This deduction will be 
accompanied by a listing indicating the name and address of those employees who are 
not members of CSEA. 
CSEA agrees to hold the (employer) safe and harmless because of said deduction. 
According to Subdivision 2b of Section 201 of the Civil Service Law, an agency shop 
member will receive back the money that is used from their agency shop fee for 
political or ideological reasons by mailing a request, in writing, return receipt 
requested, to the Comptroller, CSEA, Inc., 143 Washington Avenue, Albany, New York 
122 10, on or before October 1st of each calendar year. The request must include the 
employee's name, address and place of employment. 
ARTICLE 3 
COLLECTIVE BARGAINING UNIT 
Pursuant to the authority vested in the Public Employment Relations Board by the 
Public Employees' Fair Employment Act, it is hereby certified that CSEA shall be the 
exclusive representative for the purpose of collective bargaining negotiations and the 
settlement of grievances for the following full-time, hourly employees of the Town of , 
Irondequoit Physical Service Unit: Working Foreman, Senior Auto Mechanic, Auto 
Mechanic, Drafting Technician, Senior ME0 , ME0 , Senior Dispatcher, Dispatcher, 
Security Worker, Maintenance Mechanic I, Maintenance Mechanic 11, Maintenance 
Mechanic 111, GEO, Laborer and Tree Trimmer. 
Excluded shall be all elected and appointed officials, Labor Foreman, Commissioner of 
Public Works, Assistant to the Commissioner of Public Works, Physical Services 
Coordinator, Superintendent of Highways, Director of Parks and Recreation, Senior 
Labor Foreman, Campground Attendant and all temporary seasonal and clerical. 
employees. 
ARTICLE 4 
AID TO OTHER LABOR ORGANIZATIONS 
The employer will not aid, promote or finance any labor group or organization, which 
purports to engage in collective bargaining or make any agreement with any such 
group or organization for the purpose of undermining the union. 
ARTICLE 5 
RIGHTS OF EMPLOYEES 
Section 5 .1  
Any employee covered by the provisions of this agreement shall be free to join or 
refrain from joining the union without fear of coercion, reprisal or penalty from the 
union or the employer. 
Employees may join and take an active part in the activities of the union without fear 
of any kind of reprisals from the employer or its agents. 
An employee may bring matters of personal concern to the attention of the appropriate 
empIoyer's representative and officials in accordance with applicable laws and rules, 
and may choose his/her own representative or appear alone in a grievance or appeal 
proceedings with the exception that the union must be permitted entrance to all such 
proceedings and must be informed immediately of any decision surrounding the case. 
ARTICLE 6 
UNION BUSINESS AND RIGHTS 
- 
Section 6 . 1  
The union will be granted the use of the Personnel Center lunchroom for the purpose 
of conducting official business during off-duty hours with the approval of the 
Commissioner or the Commissioner's designee. 
Section 6.2 
Designated members of the bargaining unit shall be allowed reasonable time during 
working hours without loss of time and pay, upon notification and approval of his/her 
immediate supervisor who is not a member of the bargaining unit, for the purpose of 
filing official grievances with their designated representative. 
Section 6.3 
I 
The union shall have the right to post notices and other communications on bulletin 
boards maintained on the premises and facilities. 
Section 6.4 
Employees who are designated or elected for the purpose of adjusting grievances or 
assisting in the administration of this agreement shall be permitted, upon approval of 
their immediate supervisor, release time, generally up to one hour per occurrence, as 
necessary, to hlflll these obligations, which have as their purpose the maintenance of 
harmonious and cooperative relations between the employer and the employees and 
the uninterrupted operation of governments. 
Immediately upon execution of this agreement, the president of the union shall 
submit, in writing, to the Town Supervisor and department heads, the names of all 
union representatives and shall provide the names of new or changed representatives 
within five working days of such change. No employee shall have omcial union status 
until such time as the Town has been notified in writing by the union. 
Section 6.5 
The employer recognizes the right of the employees to designate union representatives 
and/or CSEA staff representatives to appear on their behalf to discuss salaries, 
working conditions, grievances and disputes as to the terms and conditions of this 
agreement and to visit employees during working hours, which would not interfere 
with employees, normal work schedule. Such employee representatives shall also be 
permitted to appear at public hearings before the Town Board. 
ARTICLE 7 
Section 7.1 
The employer retains the sole right to manage the business and services and to direct 
the working force, including the right to decide the number and location of its 
business and service operations to be conducted and rendered, and the methods, 
processes and means used in operating its business and services, and the control of 
the buildings, real estate, materials, parts, tools, machinery and all equipment, which 
may be used in the operation of its business or in supplying its services; to determine 
whether and to what extent the work required in operating its business and supplying 
its services shall be performed by employees covered by this agreement; to maintain 
order and efficiency in all its departments and operations, including the sole right to 
discipline, suspend and discharge employees for cause; to hire, layoff, assign, transfer, 
promote, demote and determine the starting and quitting time and the number of 
hours to be worked; subject only to such regulations governing the exercise of these 
rights as are expressly provided in this agreement, or provided by law. 
Section 7.2 
The above rights of the employer are not all-inclusive, but indicate the type of matters 
or rights, which belong to and are inherent to the employer. Any and all rights, powers 
and authority, which the employer had prior to entering into this collective bargaining 
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agreement are retained by the employer, except as expressly and specifically abridged, 
delegated, granted or modified by this agreement. 
ARTICLE 8 
COMPENSATION 
Employees shall receive the following: 
A. Effective 1 / 1 /2OO7, the wage schedule shall be increased by three percent 
(3%). 
B. Effective 1/ 1/2008, the wage schedule shall be increased by three percent 
(3%). 
C. Effective 1/ 1/2009, the wage schedule shall be increased by three percent 
(3%). 
D. Effective 1/ 1/2010, the wage schedule shall be increased by three and one half 
percent (3.5%). 
E. Effective 1 / 1 /20 1 1, the wage schedule shall be increased by three and one half 
percent (3.5%). 
Effective 1 / 1 /2OO7, Laborers hired after 8/ 10/2000 will be paid an hourly rate 
of $14.72 per hour. 
Effective 1 / 1 /2007 new hires as Laborer shall be hired at $14.13 and after 6 
months increased to $14.72 per hour. 
Effective upon execution of this agreement the following shall receive a $200.00 
stipend to adjust the hourly rate difference from the previous contract: 
Race 
Minisce 
Hughes 
Wage Schedule I 
I Effective 101/01/07 101/01/08 101/01/09 101/01/10 101/01/11 1 
Date 
Working 
Foreman 
Sr. M.E.O. 
M.E.0 
Drafting 
Technician 
21.73 
Dispatcher 
Dispatcher 
20.48 
19.51 
19.33 
22.38 
1 6.93 
21.09 
20.10 
19.91 
23.05 
17.44 
2 1.72 
20.70 
20.51 
23.86 
17.96 
24.70 
22.48 
2 1.42 
21.23 
23.27 
22.17 
21.97 
18.59- 19.24 
Worker 
Auto 18.03 
Mechanic 
Maintenance 2 1.35 
Mechanic I 
Maintenance 19.95 
Mechanic I1 
Maintenance 18.41 
Mechanic I11 
G.E.O. 16.93 
Laborer 
(After six 1 I&2o 
I 
Security 1 15.45 
worker- 
"B" Shift .30 
Differential 
"C" Shift .50 
Differential I 
Wage Schedule I1 
This schedule is for any new hi;e Laborer that was hired after 8/10/2000 
This schedule for any new hire that was hired after 8/10/2000-12/31/2007 
Effective 
Date 
Laborer 
(After six 
months) 
Laborer 
Wage Schedule 11-A 
Effective Date I 01/01/07 1 
01/01/11 
16.73 
16.05 
01/01/07 
14.72 
14.13 
Working Foreman 
Sr. M.E.O. 
01/01/08 
15.16 
14.55 
19.31 
18.19 
M.E.0 
Drafting Technician 
Sr. Dispatcher 
Dispatcher 
Sr. Auto Worker 
Auto Mechanic 
Maintenance Mechanic I 
17.33 
17.17 
16.68 
17.44 
17.9 1 
16.02 
18.97 
01/01/09 
15.61 
14.99 
01/01/10 
16.16 
15.5 1 
Maintenance Mechanic I1 
Maintenance Mechanic I11 
G.E.O. 
Laborer (After six months) 
17.73 
16.36 
15.05 
14.72 
Laborer 
Security Worker 
"B" Shift Differential 
Effective 1/ l/2OO8, this Wage Schedule 11-A will be discontinued and all 
titles except Laborer will be paid in accordance to Wage Schedule 1. 
14.13 
13.72 
.30 
I "C" Shift Differential 
Section 8.2 - Longevity 
.50 
Effective January 1, 1993, all employees covered by this agreement shall be eligible for 
the following longevity plan: 
After 10 years of continuous service $400.00 
After 15 years of continuous service $500.00 
After 20 years of continuous service $600.00 
Effective January 1, 200 1, all employees covered by this agreement shall be eligible for 
the following longevity plan: 
After 5 years of continuous service $200.00 
After 10 years of continuous service $500.00 
After 15 years of continuous service $600.00 
After 20 years of continuous service $700.00 
Eligibility for longevity is determined by date of hire as a permanent employee in the 
Town of Irondequoit. 
Eligible employees whose anniversary dates fall prior to July 1st shall receive the 
longevity payment on the fist pay period following July 1st as a lump sum by a 
separate check. 
Eligible employees whose anniversary dates fall subsequent to July 1st shall receive 
the longevity payment on the first pay period following July 1st of the following year as 
lump sum by a separate check. 
When a bargaining unit employee is promoted to a new bargaining unit position, such 
individual shall be paid at the starting rate of the new position or receive thirty five 
cents ($.35) per hour, whichever is greater. 
8 
ARTICLE 9 
HEALTH INSURANCE 
Section 9.1 
A. Effective 3/ 1/07, the Town's base health care coverage will be Blue Choice 
Value with the basic prescription rider or Preferred Care Opportunity. An 
employee wishing to subscribe to a more expensive health care plan will be 
required to pay the difference between Blue Choice Value or Preferred Care 
Opportunity and the higher health care premium. 
Employees hired prior to August 10, 2000, effective 3/ 1 /07, all bargaining unit 
members who request coverage, will contribute two and one half percent (2.5%) 
of the cost of the health insurance premium for the Blue Choice Value or the 
Preferred Care Opportunity HMO, with the standard community drug rider. 
Employees hired prior to August 10, 2000, effective 1 / 1 /08, all bargaining unit 
members who request coverage, will contribute five percent (5%) of the cost of 
the health insurance premium for the Blue Choice Value or the Preferred Care 
Opportunity HMO, with the standard community drug rider. 
Employees hired prior to August 10, 2000, effective 1/ 1 /09, all bargaining unit 
members who request coverage, will contribute ten percent (10%) of the cost of 
the health insurance premium for the Blue Choice Value or the Preferred Care 
Opportunity HMO, with the standard community drug rider. 
B. ~mployees hired after August 10, 2000, all bargaining unit members who 
request coverage, will contribute ten percent (10%) of the cost of the health 
insurance premium for the Blue Choice Value or the Preferred Care Opportunity 
HMO, with the standard community drug rider. 
Employees who decline health insurance coverage with the Town, may, upon 
proof of coverage in another outside plan with another outside entity, during an 
open enrollment period, elect to receive payment in-lieu of health insurance 
coverage of two thousand dollars ($2000.00), which shall be paid to the 
employee in 26 equal installments. The employee shall have the right to return 
to the Town's health care coverage during any open enrollment period, only in 
the event of the loss of the external health insurance plan or a substantial 
modification thereof. 
The foregoing benefit is not available to employees who receive single-person 
coverage. 
D. Effective March 1, 2007, the Town will provide a Section 105 Plan, to which the 
Town will contribute $100.00 (single plan) and $200.00 (family plan) for each 
full-time employee. 
Effective January 1, 2008, the Town will provide a Section 105 Plan, to which 
the Town will contribute $100.00 (single plan) and $200.00 (family plan) for 
each hll-time employee. 
Effective January 1, 2009, the Town will provide a Section 105 Plan, to which 
the Town will contribute $200.00 (single plan) and $300.00 (family plan) for 
each hll-time employee on an annual basis. 
Section 9.2 
The employer shall have the right to provide equivalent coverage to that provided by 
The Blue Choice Select Plan after discussion with the union. 
No employee shall be covered by more than one policy: an employee will not be eligible 
for coverage under the Town plan if covered by insurance from another source and if 
two employees are married or otherwise eligible for joint coverage, only one will be 
eligible for a policy to cover both. 
If an employee's family is eligible for coverage both as two single plans or one two- 
person plan, the employee must accept coverage by the least expensive of the two 
options. 
It shall be the employee's responsibility to initiate such membership in the plan and 
any change in family status in the Town's Personnel Office. 
Section 9.3 
Retirees otherwise eligible for Town payment towards premiums will receive the same 
coverage (and the same deductibles) and percentage of Town paid premiums as 
employees. The employer agrees to continue the practice of providing medical coverage 
protection to retirees of the Town who are 55 years of age or older after they have had 
20 years of continuous, full-time service immediately prior to retirement and are (1) 
drawing a pension or h l l  disability pension from the New York State Employees' 
Retirement System, or (2) are retired under social security benefits or are receiving h l l  
disability/social security benefits. At age 65, the employee will receive the Blue Choice 
Senior Health Plan. 
It is hereby agreed between the parties hereto to make an exception in respect to 
Article 9, Section 2 of the collective bargaining agreement, which exists between the 
parties and which expires on December 3 1, 20 1 1. 
The exception as set forth below applies only to the following employees, and only in 
respect to the required contribution to the healthcare premium, providing that the 
employee retires from the Town of Irondequoit no later than December 3 1, 20 1 1. 
Craig O'Brien 
Richard Hahn 
Dennis Montgomery 
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Jeff Smith 
Norman Niggli 
Warren Weaver 
Tom Malone 
Wayne Sweeney 
Any of the foregoing employees who retire during the life of the 2007-201 1 collective 
bargaining agreement, will be required to contribute to their healthcare coverage, fifty 
percent (50%) of the healthcare contribution being paid by the employee while actively 
employed, e.g., if the employee was contributing ten percent (10%) of the healthcare 
premium while actively employed, his/her contribution in retirement will be five 
percent (5%). 
Effective January 1, 1996, the prescription drug rider shall be added so that the 
employee will receive the Blue Choice Senior with prescription drug rider. In addition, 
employees who have completed ten years of continuous, full-time service with the 
Town and who are (1) drawing a pension or h l l  disability pension from the New York 
State Employees' Retirement System, or (2) are retired under social security benefits or 
are receiving full disability/social security benefits and who have reached the age of 55 
years old by December 1, 1998, shall be eligible for this benefit and shall not be 
required to have 20 years of service as would otherwise apply pursuant to this section. 
The following three employees will be "grandfathered" after ten years of service as to 
eligibility for health insurance as retirees: Leo Sweeney, Norm Sloan and Sue Collins. 
Where an employee eligible for Town paid Blue Cross and Blue Shield insurance 
retires after December 31, 1986, and takes a job where a group hospital plan is 
available, whether comparable or not or whether paid wholly or in part by the 
employee, the retired employee shall not be eligible for the Town's plan, and the Town 
shall not provide such benefit. The retired employee shall be required to not@ the 
Town when he/she is employed elsewhere and as to whether or not medical coverage 
protection is available. If he/she fails to do so, he/she shall not be eligible for such 
Town paid insurance contribution. In addition, a retired employee shall be required to 
cerbfy annually, as of January 1st of each year, whether or not he/she is working, 
where he/she is working (if he/she is working) and whether a group hospital plan is 
available with that employer, whether comparable or not or whether paid wholly or in 
party by the employee. Failure to do so shall result in the cancellation of the benefit by 
the Town to the retiree. If an employee is otherwise eligible but does not receive 
retirement medical coverage because the employee is employed elsewhere where a 
group hospital plan is available, the employee shall be allowed to return to the Town's 
plan when he/she leaves the employ of such employer. 
Section 9.4 
Town of Irondequoit employees who have completed ten years of employment with the 
Town are less than 55 years of age and wish to retire from Town employment, may, at 
their own expense, participate in Blue Cross and Blue Shield. 
Section 9.5 
If an employee dies during the performance of duty, his/her immediate family at the 
time of the employee demise shall continue to receive hospitalization benefits at the 
Town's expense until the spouse remarries and/or the children reach the age of 19. 
If an employee while employed dies, his/her family may get group rate Blue Cross-and 
Blue Shield at their own expense until the spouse remarries. 
Section 9.6 
The employer will provide the Blue Cross/Blue Shield 100/ 100 Dental Plan for all full- 
time permanent employees and their f a d e s  at no expense to the employee, who has 
been permanently employed for a period of one year or longer for employees hired prior 
to January 1, 1989. 
The Town will provide, effective July 1, 1984, the dental plan rider through Blue 
Cross/Blue Shield for cap and crowns at no cost to the employees for employees hired 
prior to January 1, 1989. The Town shall have the right to provide equivalent dental 
coverage to that provided by Blue Cross/Blue Shield after discussion with the union. 
ARTICLE 10 
RETIREMENT 
Section 10.1 
The New York State Retirement Non-Contributory Career Plan, Section 75-i, will be 
implemented effective April 1, 1987, or as soon thereafter as allowed by the New York 
State Employees' Retirement System instead of the current Section 75-e subject to 
contributions by the employee and all other requirements of New York State law. 
Employees shall be placed in other plans as indicated and required by New York State 
law. 
Section 10.2 
The employer will continue the provisions of Section 60-b under the New York State 
Retirement System, which guarantees a minimum death benefit. 
ARTICLJE 11 
OVERTIME 
Section 1 1.1 
(A) An employee shall receive one and one-half times his/her regular straight time 
rate of pay for all work performed or time paid for over 40 hours during his/her 
normal workweek or rotating shift, whichever is appropriate. 
(B) Employees shall have the option of compensatory time rather than cash up to 20 
hours per year. Compensatory time not used by December 31st of each year 
shall be paid to each employee. 
Section 11.2 
An employee who performs overtime during a workday shall be entitled to complete 
his/her regularly scheduled working hours in addition to such overtime, and shall be 
required to work such regularly scheduled hours unless excused by his/her 
department head with employee approval. 
Section 11.3 
The workday hours for Physical Services Unit employees will usually be Monday 
through Friday, "A" Shift (7:30 AM to 4:00 PM), except the following: 
Security Worker will work Monday through Friday "Bn Shift (3:30 PM to 12 
Midnight). 
Recreation Building Custodians will usually work Monday through Friday, 
8:00 AM to 5:00 PM. 
Sewer Service Crew will work Monday through Friday, "B" Shift (3:30 PM to 
12 Midnight). The current B Shift ME0 is exempted from sewer work, but 
upon his/her retirement or other separation from this shift, the position will 
require that the B Shift ME0 be in charge of the sewer crew, have a CDL and 
tanker endorsement, and drive trucks (including the sanitary flush trucks). 
Snow Watch will work Monday through Friday; "C" Shift (1 1:45 PM to 7:45 
AM), during snow season as designated by the Commissioner or the 
Commissioner's designee. 
Section 11.4 
fimployees will be given a 20-minute break in the morning. 
For any work, which extends for more than four hours beyond the employee's shift, a 
10-minute rest period will be given. 
Section 11.5 
The employer agrees not to make any unwarranted effort to control the personal affairs 
of employees nor to attempt to regulate the employees' use of their time outside 
regular employment, but it is understood that it will be the employer's continuing 
policy to look with disfavor upon full-time employees' work at other jobs. 
Section 11.6 
All hourly employees shall be paid every other Thursday. If Thursday should be a 
holiday, salaries shall be paid on the Wednesday preceding such holiday. 
Section 11.7 
An employee called into service before or after his/her normal workday shall receive 
either the equivalent of four hours' pay at the straight time rate or the actual hours 
worked at the appropriate rate of pay, whichever is more. Call in or premium pay shall 
not be paid when the employee is already at work waiting to start or where the 
employee has been requested on the previous day to report early on a following day. 
Additionally, call in or premium pay shall not be required where an employee is 
requested to work immediately after the completion of his/her shift. All hours worked 
or paid for in excess of 40 hours per week shall be at one and one-half his/her regular 
straight rate of pay except straight time hourly rate situations described in Article 1 1, 
Section 7 and Article 1 1, Section 10. 
Section 11.8 
All hours worked by an employee on his/her normal day off shall be considered as 
overtime hours, provided that such employee shall have worked his/her regular 
workdays, or been absent with pay, during a workweek aggregating a total of the 
normal hours of his/her basic workweek. 
Section 11.9 
The following will be the schedule for overtime worked or for lateness without pay: 
6 15 Minutes 1/4 Hour Payment 
16 30 Minutes 1% Hour Payment 
31 45 Minutes 34 Hour Payment 
46 50 Minutes One-Hour Payment 
Section 11.10 - Storm and Sewer Service On-Call Crew 
Employees on sewer service on-call crew who are scheduled to work Saturday and/or 
Sunday will be responsible for handling all sewer calls from the hours of 9:00 AM to 
7:00 PM. 
The employees will be paid at their normal straight time hourly rate for all hours 
between 9:00 AM and 7:00 PM. 
Employees are required to handle all calls within 30 minutes notification. This 
requirement will be waived if there is more than one call waiting. 
Employees on sewer senrice on-call crew scheduled for Saturday and/or Sunday work, 
during the above stated hours, are not required to report to work. He/she may remain 
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at  home and may return home at any time during the above stated hours if no calls 
are waiting. 
Section 1 1.1 1 
Overtime will be distributed on the basis of seniority through rotating seniority lists. 
The Town will endeavor to equalize overtime by skill, classiftcation, ability to perform 
the work and training for the work. For the purposes of this clause, an employee who 
is excused by his/her supervisor from working overtime available to him/her shall be 
considered to have worked such overtime. 
The following procedures for W g  in absences on the B and C shifts will take effect 
upon the execution of this agreement and will continue while the current collective 
bargaining agreement is in effect (which agreement is dated January 1, 1998 to 
December 3 1, 1999). 
During its effective period, the terms set forth here will apply to employees 
substituting for, or "filling-in" for, absent employees (for all absences such as illnesses, 
vacation, workers' compensation, etc.). It is understood that the procedures set forth 
herein are for full-in scheduling and are not intended to circumvent the provisions of 
Article 27 of the agreement, which apply to circumstances involving the selection of 
long term shifts. 
During the effective period of this agreement, using the overtime provisions and the 
rotating overtime list provided by the agreement will fill vacancies on the B and C 
shifts of two days or less. Vacancies of more than two consecutive workdays will be 
filled by first asking for volunteers, and then, in the absence of sufficient volunteers, 
by assigning employees to fill in for absences on the B and C shifts as a regular shift 
assignment (which, therefore, would not qualifjr for an overtime premium). 
When an employee is to be assigned as a regular shift assignment to fill in (as set forth 
above), the employee to be assigned shall be the least senior quali6ed employee. 
When prdctical, the Town will require employees requesting leave to give at least one 
week's notice and will provide a similar notice to the least senior quali6ed employee 
after asking for volunteers. 
ARTICLE 12 
HOLIDAYS 
Section 12.1 
(A) Legal holidays constitute days off with pay for all employees who have been 
employed by the employer for 30 days or more. Legal holidays to be observed by 
the employer shall be: 
Effective 1 / 1 /07, designated holidays: 
New Year's Day 
Presidents' Day 
Good F'riday 
Memorial Day 
Independence Day 
Labor Day 
Columbus' Birthday 
Veteran's Day 
Thanksgiving Day 
Day after Thanksgiving 
Christmas Day 
+ (2) Personal Floating Holidays 
Effective 1 / 1 /08, designated holidays: 
New Year's Day 
Martin Luther King, Jr .  Day 
Presidents' Day 
Good Friday 
Memorial Day 
Independence Day 
Labor Day 
Veteran's Day 
Thanksgiving Day 
Day after Thanksgiving 
Christmas Day 
+ (1) Floating Holiday 
And a floating holiday, which may be taken each year by mutual agreement 
between the employee and the department head. The floating holiday day may 
not be carried over from year to year. 
(B) When the 4th of July or Christmas falls on a Tuesday or Thursday, then the 
Monday or Friday of that Holiday will be used as the floating holiday. If the 4" of 
July or Christmas does not fall on a Tuesday or Thursday, then the floating 
holiday would be Columbus Day, which is in October. 
Section 12.2 
Observance of the above stated holidays shall be in accordance with the observance 
prescribed by State and Federal law. 
Section 12.3 
When a legal holiday falls on Saturday, Friday will be considered the holiday with pay, 
the following Monday will be considered a holiday when a legal holiday falls on a 
Sunday. 
Employees who work on holidays shall receive their regular day's pay plus time and 
one-half for .all hours worked on said holiday if an employee has worked or been paid 
for 40 hours of work. 
ARTICLE 13 
SICK LEAVE 
Section 13.1 
Sick leave is earned and posted at the rate of one day per month of service, with 
accumulation up to 180 days. Sick leave time with pay will not be granted before the 
first six months of continuous service, at which time six days will be credited. 
Section 13.2 
Employees who have been employed by the Town for thnrty days or longer shall be 
eligible for up to 16 weeks' sick leave benefits for non-occupational, "off-the-job 
related illnesses or injuries at three quarters of their weekly base pay (excluding 
overtime) with the following conditions: 
a) Absences due to non-occupational illness or injury shall first reduce the 
employee's accrued "sick leave bank" by the corresponding number of days 
absent. Upon exhaustion of the employee's sick leave bank, disability benefits 
will be paid disabled Town employees for the remainder of the disability 
period for a m-um of 16 weeks after the sick leave bank is exhausted. 
b) The maximum weekly benefit may not exceed $2 15.00 per week or three 
quarters of their base weekly pay, whichever is less. 
c) An employee may not exceed a total of 16 weeks of benefits under this plan in 
any consecutive 52-week period. 
d) All claim requests must be made in writing, within five working days, by 
completing the disability form available in the Payroll Office. Subject claim 
must be accompanied by a doctor's statement outlining the employee's proof 
of disability, duration and/or period of recuperation, as well as an 
anticipated return date. 
Section 13.3 
Sick leave constitutes absence for reasons of illness, injury, and quarantine 
regulations or when through exposure to a contagious disease a physician certifies 
that the employee's presence at his/her place of work jeopardizes the health of others. 
Section 13.4 
When absence is required under this provision of sick leave, an employee or a person 
acting in his/her stead must not@ the employee's supervisor of the reason within one- 
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half hour prior to the commencement of the work shift. Failure to report within stated 
time limits without satisfactory reason shall cause the action to be considered leave 
without pay. Sickness during the working day must be reported to the department 
head or his/her designee. 
If an employee is absent for more than four consecutive working days, he/she must 
obtain a doctor's release and present said doctor's release to his/her immediate 
supervisor prior to returning to work. 
Section 13.5 
Any employee who retires shall be paid one day for any two days of unused sick time 
within two weeks of the employee's last working day. 
ARTICLE 14 
DEATH IN FAMILY 
Immediate family shall include parents, spouse, children, brother, sister, grandparents 
and grandchildren, sister and brother-in-law, father-in-law, mother-in-law, person 
occupying the position of parent of the employee or spouse, or any relative who is an 
actual member of the employee's household. A n  employee shall be granted three 
working days with pay. 
ARTICLE 15 
JOB POSTING AND PROMOTION 
Section 15.1 
All job openings in the bargaining unit in the competitive class will be posted in all 
work locations by means of the Civil Service Job Announcement. 
All competitive class positions, which are to be filled, will be filled in accordance with 
the New York State Civil Service Law. 
Section 15.2 
All job openings in the bargaining unit in the non-competitive or labor class will be 
posted in all work locations for at least five days prior to filling the vacancy. If a non- 
competitive vacancy exists within the bargaining unit, preference shall be given to 
qualified employees of the Town in Ailing such vacancy on the basis of qualifications 
and seniority where the current employee is as qualified as any non-employee who 
applies for the position. The Town shall n o w  each applicant of its decision, in writing, 
within ten days of the appointment. 
An employee who accepts a promotion or a transfer to a new position within the Town 
will be allowed to return to his/her previously held position at his/her option within 
six months from the date he/she began working in the new position. 
Section 15.3 
An employee who receives a conditional job offer may be required to undergo and pass 
a physical examination before receiving the position. 
ARTICLE 16 
RESIDENCY REQUIREMENTS 
Employees hired after January 1, 1977 must live within the Town unless the Town 
grants an exception. 
ARTICLE 17 
VACATION 
Section 17.1 
Each full-time employee will earn a paid vacation according to the following schedule: 
a) First year vacation: employees will be eligible for six working days of paid 
vacation after completing six months of satisfactory senrice, provided they 
are employed continuously from the date of employment through the 
vacation eligibility date. 
b) Second year vacation: all employees who work continuously through the 
last scheduled workday of that year are eligible for 12 working days of 
paid vacation to be taken in the following year. 
c) . Subsequent years: on the last scheduled workday of the year employees 
become entitled to vacation to be taken the following year. 
Years of continuous senrice starting as of the 
first workdav of the new calendar vear: 
3 years 
4, 5, 6 and 7 years. 
8, 9 and 10 years 
11, 12 and 13 years 
14 and 15 years 
16, 17, 18, 19 and 20 years 
2 1 years and over 
Working days of earned vacation to 
be taken in the following vear: 
13 days 
15 days 
18 days 
20 days 
23 days 
25 days 
28 days 
Section 17.2 
Any employee who resigns or retires will be paid any unused vacation time within two 
weeks of his/her last working day. In the event of an employee's death, compensation 
for unused credit will be paid to his/her estate. 
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Section 17.3 
Vacation leave will be granted to the employees in no less than four hour segments 
except in an emergency when two-hour segments are permitted. 
Vacation leave will be granted to the employee without advance notice in emergency 
situations. 
Vacation leave may be taken only with the prior approval of the employee's department 
head or his/her designee and at such time as the work of the department permits. 
ARTICLE 18 
ORDERED MILITARY 
Consistent with Section 242 of the Military Law of the State of New York, members of 
the National Guard or the Reserve of the Army, Navy, Marine Corps, Air Force or Coast 
Guard will be granted a military duty leave of absence up to 30 continuous working 
days, with pay, in a calendar year. Such pay shall be at the employee's normal rate 
less the amount of gross pay received for such military senrice from the government. 
ARTICLE 19 
LEAVE OF ABSENCE WITHOUT PAY 
During any leave of absence without pay earned credits do not accrue. 
If an employee is required to render military duty, he/she shall be granted a military 
leave of absence pursuant to Section 243 of the Military Law of the State of New York. 
Application for reinstatement must be made within 90 days from the day military 
senrice is terminated. Upon return to senrice with the employer, all sick and vacation 
credits to which an employee was entitled at the beginning of that leave will be 
restored. Adjustments that would regularly be made to an employee's job title will be 
awarded in accordance with Civil Service Law and Section 243 of the Military Law of 
the State of New York. 
A written request for a leave of absence without pay for reasons not cited in the 
contract must be submitted to the employee's department head. Upon the 
recommendation of the department head and approval of the Town Board, leave may 
be granted for no more than two years. 
At the option of the Town Board, an employee may be granted up to two years, leave of 
absence for specialized services such as the Peace Corps upon the presentation of 
sufficient proof. 
ARTICLE 20 
JURY DUTY AND COURT ATTENDANCE 
To mzet an obligation as a citizen by serving on juries, an employee will be granted 
time off with pay for jury duty. Leave with pay is also granted pursuant to subpoena or 
other order of court provided the employee is not a litigant in the court proceeding. 
However, any compensation received by the employee, except for mileage fees, will be 
deducted by the employer from the employee's next regular paycheck. 
ARTICLE 2 1 
In the event an employee suffers an injury covered by Workers' Compensation, he/she 
shall be entitled to his/her full pay during the period of his/her disability to a 
maximum of six months. 
Any workers' compensation benefits the employee receives as a result of a claim made 
by the employee shall be reimbursed to the town upon receipt of said benefits by the 
employee. The Town, however, will continue to pay full weekly pay during the term of 
his/her disability for a maximum period of six months. It is understood that the 
benefits paid under this paragraph shall be only for temporary disability, and shall not 
cover anyone permanently disabled as a result of injuries sustained on the job. 
During the above period of disability, there shall be no charge against leave credits. 
The employer may require an employee out on Workers' Compensation to be . 
periodically evaluated by a doctor designated by the Town. In such event, the employer 
shall pay for such medical evaluation(s) . 
ARTICLE 22 
PROBATIONARY EMPLOYEES 
A new, full-time employee shall obtain seniority after the successful completion of a 
probationary period of 180 consecutive calendar days from the last date of hire. An 
employee shall not be eligible during this probationary period for benefits under this 
agreement, and shall be subject to discharge with or without cause, subject to the 
provisions of New York Civil Service Law. Upon completion of the probationary period 
seniority shall be retroactive to the last date of hire. 
ARTICLE 23 
PART-TIME, SEASONAL AND TEMPORARY EMPLOYEES 
Section 23.1 
No seasonal employee shall work more than 180 consecutive working days in a year. 
Section 23.2 
A temporary employee shall be defined as one who is employed in a temporary 
position, which is not intended to go beyond 180 consecutive workdays. In those cases 
where such temporary employment needs to be extended, the Town shall meet and 
confer with the union concerning the reasons for such extension. 
Section 23.3 
No part-time, seasonal and/or temporary employees can be called into work for 
overtime unless there is no full-time employees available to work said overtime. 
Section 23.4 
Prorated fringe benefits for full-time employees (sick leave, vacation, personal and 
funeral) working less than the normal 40-hour workweek will be as follows: 
Employees working 30 to 34 hours accumulate six hours in their bank. 
Employees working 35 to 39 hours accumulate seven hours in their bank. 
ARTICLE 24 
FULL-TIME EMPLOYEE DEFINED 
A full-time employee is defined as one who works for the employer on an annual basis 
and who is employed regularly 40 hours per week or more. 
ARTICLE 25 
TIME ACCOUNTING PROCEDURE 
Each employee must sign a time accounting card ce-g his/her employment over 
each two-week payroll period. 
In the event of employee tardiness, the employee shall be paid. according to Section 9 
of Article 1 1, Overtime. 
ARTICLE 26 
TENURE 
Section 26.1 
I t  is hereby agreed between the parties hereto that the employees who have been 
employed by the employer for a period of six months or longer shall not be suspended 
without pay, discharged, receive a disciplinary demotion, a letter of reprimand or any 
other type of written disciplinary action without just and sumcient cause. 
Any employee who is suspended without pay, discharged, receives a disciplinary 
demotion, letter of reprimand or any other type of written disciplinary action must be 
served with a notice of such action and set forth the reason for such action. This 
notice is to be presented to such employee at  the time the action is taken and a copy is 
to be served simultaneously upon the employee's union president. 
Any employee alleging that he/she has been suspended without pay, discharged, 
received a disciplinary demotion, a letter of reprimand or any type of written 
disciplinary action without just and sufficient cause, shall have full recourse to the 
grievance procedure outlined in Article 28, Grievance Procedure. 
Section 26.2 
All employees will be covered exclusively under Article 28 for discipline purpose 
(tenure). 
ARTICLE 27 
SENIORITY AND LAYOFF 
Seniority shall be defined as length of continuous service with the employer in a title. 
In the event of a layoff, employees within their current job title or grade shall be laid 
off on the basis of seniority, such employees with the greater seniority being the last 
laid off. By written notice to the employer within five working days after layoff, laid off 
employees shall be entitled to exercise their seniority, as above defined, to displace 
employees with lesser seniority on job titles previously held by such senior employees, 
provided they are still qualified to perform such work. Such "bumping" can occur 
during the five working day notice period. Recall shall be in the inverse order of layoff. 
Continuous service shall be defined as the last period during which an employee shall 
lose his/her seniority upon the following: (Continuous service shall be defined as 
permanent service with the Town of Irondequoit without break in service of more than 
one year.) 
1) Resignation (except where reinstated within a period permitted by applicable 
provision of the Civil S e ~ c e  Law) or retirement; 
2) Discharge; 
3) Refusal of a recall to employment; 
4) Layoff for a period exceeding 12 months. 
The relative seniority of two or more employees hired or appointed on the same day 
shall be in the order of their hiring or appointing officer. 
For the purpose of shift assignment, overtime and personal leave, seniority shall be 
defined as length of service within the department. 
Each department head will maintain a current seniority list of his/her unit. This list 
will be used to determine individual employee preference in leave credit decisions and 
job seniority. 
After six months of continuous service on a particular shift an employee, unless 
unqualified, may exercise his/her seniority in respect to choice of shift. 
When an employee chooses to exercise his/her seniority for choice of shift, he/she 
may not utilize that process again for at least six months. This procedure may be 
utilized only when a shift vacancy exists. 
ARTICLE 28 
GRIEVANCE PROCEDURE 
Each employee shall have the right to present his/her grievance to representatives of 
the employer free from interference, coercion, restraint, discrimination or reprisal, and 
shall have the right to representation at all stages of the grievance procedure. 
The term grievance shall be defined as a dispute between the parties to this agreement 
involving the interpretation or application of any provision of this agreement. A 
grievance shall not include other matters, which are otherwise reviewable pursuant to 
law or any rule or other regulation having the force and effect of law. 
All grievances shall include the name and position of the aggrieved individual(s) or 
party, the identity of the provision(s) of the agreement involved in the grievance, the 
time and place where the alleged event or condition constituting the grievance existed, 
the identity of the party responsible for causing the event or condition which is 
grieved, a general statement of the nature of the grievance, and the redress sought by 
the aggrieved party. 
STEP 1: A grievance, as defined above, between an employee or a group of employees 
and the employer shall be initiated in the f i s t  instance by the employee(s) involved 
and/or the employee(s) representative with the department head of the department 
involved. The grievance shall be submitted in writing and signed by the aggrieved party 
or, in the event of a grievance on behalf of employees, by the representative of such 
group of employees. Prior to a grievance being filed, the dispute must first be raised 
with a supervisor (labor foreman) making a good faith effort to resolve the 
issue/dispute or explore alternative solutions for mutual benefit. This requirement 
shall not change the requirement that a grievance, if it is to be considered, shall be 
presented in writing within ten (10) business days from its knows occurrence. 
The department head will serve a written reply to the aggrieved party or parties within 
ten (10) business days of the submission of the grievance. 
STEP 2: In the event the grievance is not disposed of under Step 1 of this procedure, 
the aggrieved employee may request a review of the grievance with the Town 
Supervisor or designee. Such a request will be submitted wiNn five (5) business days 
from the conclusion of Step 1. The Town Supervisor or designee shall serve a written 
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reply to the aggrieved employee within ten (10) business days following the request for 
review. 
STEP 3: If a satisfactory solution is not reached, the employee(s) shall have the right 
to submit the grievance to fmal and binding arbitration, within seven (7) working days 
following completion of the preceding stage, by written notice to the Public 
Employment Relations Board (PERB). The union shall request a panel of seven 
arbitrators from PERB and the parties shall alternately strike names from the panel 
until one name remains, the remaining name to be the duly selected arbitrator. The 
arbitrator shall promptly hear the grievance and render his/her decision in writing 
within flfteen (15) days of the date of hearing. Both parties to this agreement will share 
equally the cost of arbitration. 
Either party to the grievance shall have the right to have its representative present at 
all stages of the grievance procedure. An employee and his/her representative shall be 
allowed such time off from his/her regular duties as may be necessary and reasonable 
for the processing of a grievance adopted pursuant to this agreement and without loss 
of pay or vacation. 
The arbitrator shall not have jurisdiction or authority to add, to m o m ,  detract from 
or alter in any way the provisions of the agreement between the Civil Service 
Employees Association, Inc., Town of Irondequoit Unit and the employer or 'any 
amendment or supplement thereto. 
If the procedures contained herein have not been adhered to, said grievance shall be 
denied by the arbitrator. 
. The time limitations as specifled herein may be waived by written mutual agreement of 
the parties to the dispute for good and ' su~cient  cause. 
ARTICLE 29 
OUT-OF-TITLE WORK 
When directed by supervision, in writing, an employee shall be required to assume the 
duties of a higher classification. In the event of such out-of-title work assignment, and 
upon completion of the necessary training, the employee will commence to receive out- 
of-title pay beginning with the Arst day of out-of-title assignment at the higher rate of 
pay for the balance of the assignment. Temporary out-of-title assignment in a lower 
title shall not result in a salary reduction. An employee shall not be paid at the out-of- 
title rate when being trained to reach the performance level/proflciency required in a 
position. The Payroll Office shall be advised of an out-of-title assignment in higher 
classification, which qualiiles an employee for pay at the higher rate. Documentation 
shall be provided to the employee verifying the out-of-title work assignment and pay. 
ARTICLE 30 
UNIFORMS AND SAFETY EQUIPMENT 
The Town will continue to supply five sets of uniforms for all employees upon their 
semi-annual request for the life of the contract, except for employees doing mechanical 
work who will be furnished with five sets af overalls as well as five sets of uniforms. 
Safety goggles as well as protective clothing and masks will be furnished to licensed 
operators for the application of weed killer for the life of the contract. All uniforms and 
coveralls will be cleaned by the Town and replaced as needed. 
All employees will be furnished with gloves, hard hats and rain boots when required 
for job performance. 
All employees will receive ten minutes at the end of their shift to change uniforms and 
wash up. 
No employee will be required to ride in the back end of any open truck. An employee 
required to obtain a new or special license in order to operate vehicles or equipment of 
the employer shall be granted time off with pay for the purpose of taking any required 
tests. 
This provision shall apply only to licenses that are prerequisites to the employee's job, 
and it is agreed that after the initial license has been obtained, it is the employee's 
responsibility to continue and retain the licensing requirement. 
The Town shall provide full reimbursement for the employee's prescription glasses 
broken while on the job during working hours with proper documentation, and a 
report must be filed with the department head before the end of the workday. 
Transportation will be provided to employees for the purpose of transporting them to 
and from the central reporting location. The Town agrees not to transport employees in 
a truck unless it is equipped with a cover and seating arrangement. 
No employee will ride in the bucket of a loader or on the steps of any truck. 
All employees who enter a confined space must follow all applicable confined space 
policies. 
ARTICLE 31 
CONTRACTING OUT 
No work that is presently being performed by the Town of Irondequoit Physical 
Services Unit will be contracted out without negotiating the impact of such decision 
with CSEA, upon request. Similarly, if there is a change in process or new method or 
technology to perform the service, and the Town contracts out suck work, the Town 
shall be required to negotiate the impact of contracting out suck work, upon request. 
I t  is recognized that the Town has the right to have material delivered directly to the 
job or yard, but the Town shall have the obligation to negotiate the impact of such 
decision, upon request. 
ARTICLE 32 
The employer and the union realize that they have a responsibility to promote and 
provide equal opportunities for employment and it is the positive and continuing policy 
of the employer and the union to apply all provisions of this agreement equally to all 
employees in the bargaining unit so as to insure an equal opportunity in employment 
without discrimination as to race, color, creed, sex, sexual orientation, age or national 
origin. 
All references to employees in this agreement designate both sexes, and wherever the 
male gender is used it shall be construed to include male and female employees. 
ARTICLE 33 
PERSONNEL FILES 
No material related to an employee's conduct, performance character or personality, 
which is derogatory in nature, shall be placed in the personnel file without notiflcation 
to the employee. The employee shall be given an opportunity to read such material and 
shall acknowledge that he/she has read such material by afhchg his/her signature on 
the material to be Aled, with the understanding that such signature merely 
acknowledges that he/she has read such material, and does not indicate agreement 
with its contents. The employee who has derogatory material lodged against hirn/her 
shall have such material deleted from his/her personnel Ale when such material has 
been determined invalid by normal grievance procedures, civil court action or informal 
hearing with Town representatives. 
An employee shall have an opportunity to review his/her personnel Ale in the presence 
of the Commissioner of Public Works or the Commissioner's designee upon five days' 
notice and to place in such file a response of reasonable length to anythmg contained 
therein, which such employee deems to be adverse. 
Any report of an adverse nature which is three or more years old shall, upon written 
request of the employee, be removed from the personnel Ale and placed in a sealed 
envelope and may be opened only after reasonable notiflcation to the employee and 
only for purposes of defense by either the employee or the Town in a legal or 
administrative proceeding. 
The employee shall have the opportunity to be present at the time the sealed file is 
opened which shall be stored in the Town Personnel Office. 
The Town agrees that there shall not be more than one personnel Ale in any facility of 
the Town covered by this agreement, which shall be maintained in the Personnel Office 
in the Town Hall. 
ARTICLE 34 
COMPLETE AGREEMENT 
The parties agree that during the negotiations that preceded this agreement each had 
the unlimited right and opportunity to make demands and proposals with respect to 
any subject or matter not removed by law from the area of collective negotiations, and 
that the understandings and agreements arrived at by the parties after the exercise of 
that right and opportunity are set forth in this agreement. 
Therefore, for the life of this agreement, the Town and the union each voluntarily and 
unequivocally waives the right and each agrees that the other shall not be obligated to 
negotiate collectively with respect to any subject or matter referred to or covered in 
this agreement, or with respect to any subject or matter not specifically referred to or 
covered in this agreement, even though such subjects or matters may not have been 
within the knowledge or contemplation of either or both of the parties at the time they 
negotiated and signed this agreement. 
IT IS UNDERSTOOD AND AGREED BY THE PAfiTIES HERETO, THAT THE BENEFITS 
CONFERRED BY THIS AGREEMENT ARE SUBJECT TO THE APPLICABLE 
PROVISIONS OF LAW, AND TO THE APPROVAL OF THE TERMS AND CONDITIONS 
OF THIS AGREEMENT, AS WELL AS THE APPROPRIATION OF FUNDS FOR SUCH 
AGREEMENT BY THE TOWN BOARD. 
It is further agreed and understood by both parties that this agreement and all 
provisions herein, are subject to all applicable laws and in the event any provisions of 
this agreement are held to violate such law, such provisions shall not bind either of 
the parties, but the remainder of this agreement shall remain in full force and effect as 
if the invalid or illegal provisions had not been a part of this agreement. 
'Any provisions of this agreement, which is held to be in violation of law is subject to 
renegotiation by the parties to this agreement on a substitute provision. 
The personnel policies and practices adopted by the Town of Irondequoit, including the 
personnel policy manual and work rules, will apply to employees covered by this 
agreement to the extent that such policies and practices do not conflict with the 
express terms of this agreement. 
This agreement shall become effective January 1, 2007 and tenninate at the close of 
business on December 3 1, 20 1 1 or until the contract is mutually agreed upon. 
IN WITNESS WHEREOF, the parties have caused this agreement to be executed by 
their duly authorized representatives. 
FOR THE TOWN: FOR THE UNION: 
r 
~ar)&nHepman d b i e  Lee V - V 
Supervisbr CSEA Labor Relations Specialist 
~om&ssi&er of Public Works CSEA Unit President 
MEMORANDUM OF AGREEMENT 
TOWN OF IRONDEQUOIT 
IRONDEaUOIT PHYSICAL S~RVICES UNIT 
The Town developed an employee handbook applicable to all employees. However, 
some services of the handbook are superseded by the collective bargaining agreements 
with those employees represented by unions or by Taylor Law imposed obligations. 
The Town of Irondequoit and the Physical Services Unit wish to clanfy the application 
of those provisions of the employee handbook to employees of the unit represented by 
the Physical Services Unit. Therefore, the parties agree as follows: 
Section 1 - Handbook Provisions Superseded by Specific Contractual Provisions: 
Compensation Time 
Sick Leave 
Hours of Work 
Section 2 - Provisions which are Mandatory Subiects of Bargaining: 
As to provisions not superseded by the contract expressly, but which are mandatory 
subjects of bargaining, the Town recognizes that it must negotiate with the unit in 
connection with deletions, revisions or additions. which would result in a future 
change for unit members in mandatory subjects of bargaining for which the Taylor 
Law requires negotiations. Therefore, the statement in the handbook preface that the 
Town may make changes in the handbook at its discretion is supplemented by this 
recognition of the Town's duty to bargain regarding such changes where so required by 
the Taylor Law. The provisions so referred to are: 
Reimbursement Mileage 
Tuition Reimbursement (the handbook's "C" grade requirement does not 
apply to unit members, who are required to receive a "passing" grade) 
Transitional Duty (the handbook's provision is not applicable to unit 
members, who will continue to follow the current departmental practice 
regarding transitional duty) 
Section 3 - Clarifications: 
a) Nepotism Statement: Regarding the application of this provision is existing 
employees whose relationship would be covered by this provision, the Town 
notes that the intent of the provisions is not to preclude a promotion of an 
existing employee who has a relative working for the Town, but would require 
such relatives who otherwise would be in a supervisory/subordinate position 
to work in separate crews. This clarification does not set any precedent, past 
practice, not admission by either the union or the Town as to the mandatory 
or non-mandatory nature of this provision. 
b) Safety Policv: There is both a safety policy in the handbook and a safety 
policy created by a joint town-employee committee in the Physical S e ~ c e s  
Unit. The more specific departmental policy is not inconsistent with the 
handbook's more general provision, but should any inconsistency be found, 
the more specific departmental policy would control (except as otherwise 
provided by law). 
c) Vehicle Use: The handbook's procedures for use of Town vehicles do not 
apply to unit members, who currently follow a departmental procedure. 
Section 4 - Legal Duties: 
Items, which are dictated by specific legal requirements: 
a) Drw and Alcohol Free Workplace: This policy statement is required by law 
and as it provides any enforcement of policy must be consistent with 
negotiated and legal disciphary procedures and with DOT requirements 
applicable to licenses. 
b) Smoking: Smoking in Town offices and vehicles is prohibited by law 
regardless of whether other employees object or not. 
Dated: August , 2000 
PHYSICAL SERVICES UNIT TOWN OF IRONDEQUOIT 
0-c 7a u Q ~ f l ~  
Ronald Scudder, President 
 arb ~ i e ~ c h ,  Commissioner of 
Public Works 
CSEA, INC. LOCAL 1000 AFSCME, AFGCIO, 
TOWN OF IRONDEQUOIT EMPLOYEES UNIT 7414, 
MONROE COUNTY LOCAL 828 
By: 
Debbie Lee, Labor Relations Specialist 
